
 
2024 S-Corporation Annual Update Letter 

 
S-Corporation Due Date & Extensions 
2024 S-corporation tax returns are due March 17th, 2025.  Remember that there is a failure to file 
penalty of $245 per month per shareholder for failing to file by the March deadline.  The quickest and most 
accurate way for us to complete your tax return on time is for you to provide us with all the information we 
have requested from the beginning.  If you are going to require an extension to file your tax return 
you must contact our office before the due date of 3/17/254.  We will not automatically file an 
extension for your business unless we have been contacted by you to do so.   
 

**URGENT** BOI REPORTING DUE 12/31/24! 
 
Limited Liability Companies, S-Corporations & The New Corporate Transparency Act 
Do you have an S-Corporation or an LLC that is taxed as an S-Corporation?  In 2023 Congress passed the 
Corporate Transparency Act (CTA) that requires these entities to file reports with FinCEN (Financial Crimes 
Enforcement Network) that reports the (BOI) beneficial ownership of these entities.  SEE THE ATTACHED 
DOCUMENT WITH MORE INFORMATION REGARDING THIS NEW REQUIREMENT!    
 
Nebraska Paid Sick Leave 
In November, Nebraskans overwhelming voted to pass legislation that would require businesses to offer paid 
sick leave starting in October of 2025.  This will affect all businesses regardless of how many employees they 
have.  The new law would let employees accrue up to 40 or 56 hours of paid sick time depending on how large 
the business is.  Owners will need to review their current PTO/vacation/sick leave policies before then and get 
ready to track and document sick leave hours accrued.  We anticipate the Nebraska Department of Labor to 
issue additional guidance here in the coming months and will send out more information as it becomes 
available.   
 
Nebraska Pass Through Entity Tax Legislation 
In 2023 Nebraska passed a Pass-Through Entity Tax (PTET) law that allows a pass-through entity, such as a 
partnership, LLC or S-Corporation, to make a voluntary election to directly pay the Nebraska income tax 
generated by the entity’s activity.  This tax is paid on behalf of the entity’s owners.  The main advantage to this 
is that payments of state and local income taxes by the pass-through entity constitutes a deductible business 
expense for federal income tax purposes.  That expense is not limited by the $10,000 deduction cap otherwise 
placed on state and local income taxes for individuals, often allowing business owners to avoid part of the 
impact of that cap.  Call our office if you’d like more information about this great tax-saving legislation.   
 
Remember to file Forms 1099-MISC & 1099-NEC for 2024 
Penalties continue to be high and painful for those not filing forms 1099-MISC or 1099-NEC.  Form 1099-NEC 
will be used to report any compensation given to non-employees by a company.  Any payments for other items 
such as rent and royalties will continue to be reported on the old 1099-MISC form.  Remember that if you pay 
an individual or a non corporate entity $600 or more for services performed or for the rental of personal or real 
property, then you must issue them a 1099-MISC form.   For the tax year 2024 you must furnish a copy of the 
1099 to the recipient AND a copy to the IRS by January 31st, 2025.  If you are late filing the 1099, the IRS may 
assess a penalty of anywhere from $50 to $580 per 1099 recipient depending on how late you were filing and 
the circumstances.  Remember that an LLC is NOT a corporation, so you need to file a 1099 for payments made 
to one unless they indicate on their W-9 form that they are TAXED as a corporation.  If you, as an individual or 
a single member LLC, have commercial or residential rental properties, remember that you are required to 
issue 1099s to anyone that performs services on or for your properties.  Failure to issue 1099s for services 
performed on your rentals may also result in the loss of the QBID as well.   
 



Some examples of when you should be issuing a 1099-MISC form at year-end: 
*Paying rent on office or storage space to an individual, a partnership or an LLC (that is not taxed as a    
  corporation) 
*Paying an individual or partnership who is not your employee to perform services for your company 
*Paying a commission to an individual or unincorporated business to send you customers 
*Paying an attorney for services rendered to your business (regardless of $ amount) 
 
Self-Employed Health Insurance 
If you are the owner of an S-Corporation and you wish to deduct your health insurance premiums, you may be 
able to do so if you are not eligible for coverage through a spouse or another job.  If your corporation only has 
one shareholder and spouse and no other employees, you should be reimbursing yourselves for the premiums 
you pay or paying them directly out of the S-Corporation.  These reimbursements will then be deductible as 
wages but aren’t subject to Fica or unemployment taxes.  If your S-Corporation employs other employees 
besides the owner/spouse, and you do not offer health insurance coverage to them, then you still need to 
reimburse yourself or pay the premiums directly out of the business.  In this case they are still deducted as 
wages but will also be subject to Fica and unemployment taxes.   
 
Personal Vehicle Reimbursement 
If you or one of your employees uses their personal vehicle for corporate business, then those business miles 
should be documented with a mileage log and the corporation should be reimbursing you or your employee 
with a check under an accountable plan for actual miles driven. You should not be paying a flat fee to the 
employee or paying for actual expenses (such as fuel) for these vehicles.   For 2024 the business mileage rate is 
67¢ per mile for miles driven in 2024.  If you want to deduct this on your corporate return for 2024, then 
reimbursement should occur in 2024 and be made by corporate check.  Keep the mileage logs in your files to 
substantiate the deduction/reimbursement.   
 
Entertainment Expenses Nondeductible! 
Remember that after 12/31/17, entertainment expenses are no longer deductible.  This includes the cost of 
tickets or club facilities at sporting events given to clients/customers.  What are some of the exceptions to this 
rule? 
--Meals provided for a potential client or customer where business is discussed-limited to 50% yet—      
   meal cannot be at a nightclub, sports arena or lounge and cannot be extravagant 
--Food & beverages for employees if there’s a business purpose to the meeting 
--Holiday parties & company outings are still 100% deductible 
--Meals for subcontractors that are included in the income of that worker (on 1099-MISC) 
--Food & beverage available to the general public as advertising 
--Meals for employees that board meetings or bona fide business meetings where discussions are  
   documented 
 
Tax Return Copies/Financial Statements  
Remember that we are not allowed to release any of your personal or tax information to a 3rd party without 
your written consent.  Contact our office if you need a copy of this release form.  If you would like an electronic 
copy of your tax return sent to you when it is completed, please let us know when you drop off your information 
and what email address you would like us to use.   
 
As always, if you have more questions, please call our office to set up a time to discuss these items further.   
 
Pam Goudie 
pam@bringassociates.com 
 

Happy Holidays!  

 


